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Events in the 2019 Year
2019 saw the following achievements and activities at Tahunanui School:
COMPLETE REPAINT OF SCHOOL BUILDINGS
BUILDING AND GROUNDS WORK CARRIED OUT TO ASSIST SPECIAL NEEDS STUDENTS
MUCH NEEDED IMPROVEMENT IN STAFF TERMS AND CONDITIONS OF EMPLOYMENT FOR TEACHERS
EDUCATION FOCUS ON IMPROVING OUTCOMES FOR MAORI, TRANSIENT AND SPECIAL NEEDS STUDENTS
CONSULTATION ON NEW COMMUNITY CYCLE-WAY CARRIED OUT

EXTERNAL FUNDING RECEIVED SAW NEW IN-SCHOOL CYCLE-TRACK & ACTIVITY PROGRAMME DEVELOPED
PURCHASE OF NEW LIBRARY SHELVING THANKS TO A PUB CHARITY GRANT
UPGRADE OF TELEPHONE SYSTEM
ALL RELIEVING TEACHERS NOW BOOKED THROUGH ONLINE PLATFORM NOW
ERO VISIT SCHOOL IN SEPTEMBER 2019
KAY NORGATE & JANE TAMBISARI, TWO VERY LONG SERVING TEACHERS, RETIRE

!
One of our very talented teacher aides
painted up some boxes for the kids to play in.
Reading time has become very
cozy with a good book and a box.

Many thanks to Ferne for all your hard work!
”

Looking Forward to Events in 2020
Key ambitions, aims and concerns for next year include:
COMPLETION OF REDEVELOPMENT OF ROOMS 4 TO 7
FOCUS ON ACHIEVING BETTER OUTCOMES FOR PRIORITY STUDENTS
UPGRADE OF ADMIN BLOCK & FUNDRAISING FOR MURITAI CENTRE DEVELOPMENT
ADDITIONAL SPENDING ON STUDENT NEEDS ENABLED THROUGH $150 SUBSIDY FROM GOVERNMENT
REPLACEMENT OF POOL SHADE STRUCTURE THANKS TO A GRANT FROM
LION FOUNDATION AND A SCHOOL FAMILY’S DONATION
RELATIONSHIP BASED LEARNING PROFILE EMBEDDED INTO ALL STAFF PRACTICE
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OUR VISION
We sail into our learning:

(SAIL) Show respect, Aspire, Involved, Life-long learners
Kia tū te mana, Kia tū te kaha, Kia tū tahi tāhi tātou, Ngā akona mo ake tonue

MISSION STATEMENT
Through high quality teaching and learning
we will foster confident, active & responsible citizens

STRATEGIC GOALS
Student progress and achievement will be maximised through
high expectations and effective teaching and learning across the
curriculum
¨
¨
¨
¨

Strengthen individual outcomes for children with special education needs
Ensure 95% attendance for all students
Review the reasons for and mitigate the impact of transience between schools
Improve the safety of all students through the targeted teaching of pro-social behaviours

All students will have their individual needs met in a safe
positive, inclusive and flexible learning environment
¨ Improve progress and achievement outcomes for Maori Students
¨ Ensure at least one years’ progress for all students for every year they attend our school
¨ Develop the capacity of all teachers to understand, observe, measure and coach effective teaching based
on the Relationship Based Learning Profile
¨ Integrate and strengthen our revised local curriculum to ensure authentic and purposeful contexts for
learning where students are able to make connections within and across learning area and direct and
reflect on their learning

Student learning will be enhanced by educationally powerful
connections between students, school staff, families/whanau
and the wider community
¨ Clarify and maximise the educational purposes of our Community Engagement Plan
¨ Review and improve our student management system and communication tools to ensure shared
understanding and greater efficiency of access to information
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Board of Trustee Biographies
Barbara Bowen
Barbara has been Principal of Tahunanui School since 2015 but her association with the school began
with her attending the school as a pupil. As Principal Barbara is “ex officio” and automatically a
member of the board.

Rhys Bromell
Rhys was elected to the school board in May 2019. Rhys owns a local bus company and has one
daughter at Tahunanui School. Rhys’ term of office expires in May 2022.

Erin Dunlop
Erin was elected onto the board December 2017. Erin has a background in education, youth
development and working with children therapeutically. She currently has two children attending
Tahunanui School. Erin left the district and resigned her position on the board in October 2019.

Cam Haring
Cam was elected to the school board in May 2016. He is the manager of a local bank. Cam has two
children currently attending the school. Cam was elected Chairperson in 2017. Cam’s term of office
expired in May 2019 and he was re-elected for a further three year term which expires in May 2022.

Wendy Hunter
Wendy was elected to the board in May 2016. Wendy is a paediatrician and has two children, one of
whom is still attending Tahunanui School. Wendy’s term of office expired in May 2019. Wendy was
re-elected for a further three year term which expires in May 2022.

Ian Lambie
Ian is currently the Deputy Principal of Tahunanui School. Ian was elected to the position of Staff
Representative in May 2019. His term of office expires in May 2022.

Jon Lasenby
Jon has two boys at the school, is relatively new to Nelson having arrived with his family at the end of
2017. His background is in outdoor education and he is now running a training and development
consultancy in Nelson. Jon was appointed to the board in July 2018 and his term of office expired in
May 2019.

Andrea Schwass
Andrea is the Team Leader in the year 3/4 area, and herself an ex pupil of Tahunanui School. Andrea
began on the board at the beginning of 2014 and was eligible for re-election in May 2016. Andrea was
re-elected for a further three year term which expired in May 2019.

Erika Svarc
Erika was elected to the board in December 2017. She has a background in Human Resources and has
two children, one of whom is currently attending Tahunanui School. Erika's term of office expires in
December 2020.

Term of Office & Elections
Trustees, with the exception of the Principal, are elected for a three-year term of office.
Tahunanui School has opted for staggered replacement of Trustees to allow continuity to school governance.
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Chairperson & Principal Report
Actively and persistently pursuing our priorities became the theme for 2019.
The Board of Trustees set the scene by reviewing and refining our Charter and Strategic Plan down to
a very clear one-page document outlining a strong vision with the four well considered goals of
Culture, Connection, Curriculum, Growth and Well-Being. All our actions throughout the year were
aimed at improving educational outcomes especially for priority students under these headings.

Our Kahui Ako Relationship Based Learning (RBL) focus underpinned this work with several Teacher
Only Days, Board sessions, Wananga Weeks, and regular in-school and x-school meetings providing
valuable professional development for all staff. Teacher practice was observed and coached through
the Impact Coaching model and support staff were upskilled in the RBL through weekly meetings.
Teaching Teams worked collaboratively to support each other in measuring the success of RBL and
actively inquiring into the next (evidence based) teaching steps for children in their class. Attendance,
Retention, Engagement and Achievement were the four pillars used to identify any barriers for
individual students below expectation in reading, writing and/or maths. The Leadership Team created
tools, time and support for teachers to regularly reflect on and provide an update of student progress
which was analysed across the school and reported to the Board each term.
The Education Review Office commended us on the stepping up of this focus towards priority learners
during their visit in Term 3 and provided valuable feedback and next steps for this work. They will
return in 2020 to measure the impact that has had which we see as an acknowledgement of its
importance.
We added three beginning teachers to our staff in 2019 and they all secured permanent positions for
2020. A change in caretaker and the addition of one new Board Member also added to our team. Two
teachers had moved out of the region by the end of the year and two other permanent staff, Kay
Norgate and Jane Tambisari retired after many valued years of service in teaching and leadership
positions.
Tier 2 training and interventions were added to our Positive Behaviour for Learning SAIL progamme
and the Spotlight App, connected to our eTap student management system was introduced as the
next step in further improving our planning, assessment and reporting to parents.
Events such as Matariki Breakfast, Family Fun Days, RockdaHouse, Band Quest and the Burrell
camps were 2019 highlights as were the usual sporting events, PMP, Sport Tasman and No-Child-Left
-Inside programmes, speech competition, house activities and special school occasions such as OE
Day, Mid-winter swim, team and Duffy Book assemblies, Talent Quest and Athletics day.
Parent fundraising was kept simple with a Movie Night and Disco, Tryathlon parking, raffles and food
sales. However, the national Bikes in School Trust provided generous funding and expertise to build a
bike track around the perimeter of our school, together with a shipping container storage shed and 40
brand new bikes. This enabled all children to learn and regularly practice their bike riding skills in a
safe environment. A family donation and community grant also funded a new spectator stand shade
structure in the pool area (to be completed in 2020) & another grant was put towards library shelving.
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Activity really stepped up on the property front in 2019. A whole school paint refreshed and modernized
the look of our school. The long-awaited special needs modifications were largely completed and the
plans for the Rooms 4 and 5 classroom upgrades were finalized in preparation for an early 2020 start on
construction.
Overall 2019 was an exciting year surrounded in significant local and world events. We started with a
drought and fires in the Nelson/Tasman region and ended with the threat of Covid-19 in the news. Despite
this, our school and community stayed focus on the needs and priorities of our children and have come
together stronger and more determined than ever to do the very best for every child who shares their
journey through Tahunanui.
Tungia te uroroa kia tupu whakaritorito te tutu o te harakeke
Set the overgrown bush alight, and the new flax shoots will spring up
In order to change, we may need to leave some ways behind in order to do things differently

Cam Haring
Chairperson

Barbara Bowen
Principal

Special thanks to
Bunnings and
Menz Shed
students got
to enjoy playing
on a giant game of
Connect 4

Students received
basketball coaching
from the Nelson
Basketball
Association
Congratulations to our Softball players who
went through to the finals unbeaten. Well
done. What a lovely send off for Mrs T who
has coached our softball team for many
years!
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READY … SET … GO!!!

During term 1 all children participated in Swim Magic
lessons in our own swimming pool. This involved all
sorts of fun activities such as swimming in clothes,
boating and huddling together in life jackets

at our school swimming sports

Congratulations
to all our Weetbix
Tryathletes!!
It really is a huge
challenge to take
on a triathlon and
it was great to
see many of our
children from the
school involved

House Day at Tahunanui Beach in March—
Activities included 50 metre chain, river cross and a bucket challenge
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School Roll and Days Open
¨
¨
¨

2018
313 students
335 students
384 half days

The roll of the school at 1 March
The December roll closed at
The school was open for

2019
283 students
302 students
390 half days

Physical Resources
The ownership of the land and buildings that make up the Tahunanui School site is vested in the Ministry of
Education. The current Valuation New Zealand valuation of this property is $5,300,000 (effective 1 Sept 2018).
The Board of Trustees is responsible for the management of the land and buildings under an occupancy agreement
with the Ministry of Education. The site comprises 2.067 hectares together with fourteen permanent classrooms,
library, four resource teaching spaces, heated swimming pool, administration area & storage facilities as well as a
community hall. As part of the Waitangi treaty settlements the Tahunanui School site has been sold to Ngati Apa
as part of its settlement.
The grounds include seated areas, playing fields, two adventure playgrounds, shade areas and landscaping which
enhance both the safety and aesthetic features of the playground surrounds.
The school has an extensive range of sports, musical and technological equipment. The library is well resourced
and includes a tiered viewing room.
The school places importance on regular physical activity and outdoor education. Extensive use and care of the
local beach is also a special feature.

Human and Other Resources
2018

2019

1
2
13
3

1
2
13
3

The Board of Trustees also employed each week:
Administration Staff
2
Librarian & Teacher Aides
10
Property staff
2

2
10
1

The Staffing Complement for 2019 was:
Principal
Deputy Principals
Full Time Teachers
Part-time Teachers

The Board of Trustees continues to make a commitment to staff professional learning. Outside agencies used for
student support include the Ministry of Education, Speech Language Therapists, Resource Teachers of Learning
and Behaviour, BLENZ (Blind and Low Vision Education Network), van Asch Deaf Education centre, Oranga
Tamariki, and Strengthening Families. The Public Health Nurse, Police Education Service and Sport Tasman have
also worked within the school.
The ethnicity of the students is predominately European with approximately 19.5% of the roll identifying as Maori
and 2.9% Pasifika. Other significant demographic features include a transient population and growing social and
economic diversity. Our decile has moved from a 7 to 4 over the last decade and that reflects the changing
community.
Use is made of the nearby facilities, including the public library, museum and local industry to provide further
learning opportunities.
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The Brent Ingham Memorial Cup and the Celia Smith Cup are presented each year at the Year 6 Graduation
ceremony in December. The successful students will have demonstrated high standards of personal
organisation, confidence, persistence, getting along with others; full participation and contribution to school
life. Recipients of this year’s cups were Sophia W and Gus S.

The Lucas Art award was given to Pearl H, the Fiona Paurini award for cultural leadership was given to
Czylah A, the Sports cup was given to Will L and the SAIL cup for exemplifying the best positive behaviour
awarded to Cam W. The Roberts Cup & Phillip Thompson Memorial Cup recognises both endeavour and
attitude. This year the recipients were Lily H and Tommy M. Congratulations to these students!

The Board of Trustees has pleasure in presenting the annual report of Tahunanui School, incorporating the financial
statements and the auditor’s report, for the year ended 31 December 2019
The Board accepts responsibility for the preparation of the annual financial statements and the judgements used in these
statements.
The management (including the Principal and others as directed by the Board) accepts responsibility for establishing and
maintaining a system of internal control designed to provide reasonable assurance as to the integrity and reliability of the
School’s financial reporting.
In the opinion of the Board and management, the annual financial statements for the financial year ended 31 December
2019 fairly reflect the financial position and operations of the School.
The school’s 2019 financial statements were authorised for issue by the Board Chairperson and Principal.

Chairperson

Principal
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Statement of Comprehensive Income
for the year ended 31 December 2019
Notes

2019
Actual
$

2019
Budget
$

2018
Actual
$

Income
Government grants
Local fundraising
Interest

2
3

2,336,151
104,639
17,785
2,458,575

2,261,959
44,128
13,000
2,319,087

2,381,970
50,248
15,104
2,447,322

Expenditure
Local fundraising costs
Learning resources
Administration
Property
Depreciation

3
4
5
6

26,959
1,675,711
97,039
566,324
87,370
2,453,403

14,292
1,602,820
96,193
556,844
83,893
2,354,042

12,997
1,689,634
93,798
556,052
90,320
2,442,801

5,172

(34,955)

4,521

Total Comprehensive Income / (Loss)

7

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes
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Statement of Changes in Net Assets / Equity
for the year ended 31 December 2019
2019
Actual
$
Equity at the start of the year

2019
Budget
$

2018
Actual
$

1,162,186 1,162,186 1,157,665

Total Comprehensive Income / (Loss)

5,172

(34,955)

4,521

Total recognised income and
expenses

5,172

(34,955)

4,521

Furniture Grant
Equity at the end of the year

1,167,358 1,127,231 1,162,186

Analysed As Follows:
General Fund
Opening Balance
Surplus / Deficit for the Year

1,162,186 1,162,186 1,157,665
5,172

(34,955)

4,521

-

-

-

Transfers (to) / from Reserves
Furniture Grants
Closing Balance

1,167,358 1,127,231 1,162,186

Total Public Equity

1,167,358 1,127,231 1,162,186

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes
Page 17

Statement of Financial Position
as at 31 December 2019
2019

2019

2018

Actual
$

Budget
$

Actual
$

1,167,358

1,127,231

1,162,186

561,665
91,716
4,785
107
400,000
1,058,273

190,045
103,413
4,362
308
300,000
598,128

280,668
103,413
4,362
308
400,000
788,751

253,089
0
33,110
6,304

153,147
0
31,702
8,746

153,147
31,702
0
8,747

16

389,365
681,868
376,405

0
193,595
404,533

220,560
414,156
374,595

11

891,640
891,640

839,119
839,119

904,012
904,012

13
15
14

25,000
8,488
67,199
100,687
1,167,358

32,612
3,502
80,307
116,421
1,127,231

112,919
3,502
116,421
1,162,186

Notes

Total Equity
Represented by:
Current Assets
Cash and cash equivalents
Accounts receivable
Prepayments
Inventories
Investments
Current Liabilities
Accounts payable
Provision for cyclical maintenance
Painting contract liability
Finance lease current
Funds held on behalf of the Ministry of Education
Working Capital
Non Current Assets
Property, plant and equipment
Investments (more than 12 months)
Non Current Liabilities
Provision for cyclical maintenance
Finance lease - term
Painting contract liability
Net Assets

8
9

10

12
13
14
15

The above Statement of Financial Position should be read in conjunction with the accompanying notes
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Government grants

Interest
Local funds

Learning resources
Administration

Property maintenance
Local funds

Depreciation
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Cashflow Statement
for the year ended 31 December 2019
Note

2019
Actual
$

2019
Budget
$

Cash flows from Operating Activities
Government Grants
Locally Raised Funds
Goods and Services Tax (net)
Payments to Employees
Payments to Suppliers
Interest Received
Net cash from / (to) the Operating Activities

559,243
104,639
-24,721
-249,524
-191,913
21,168
218,892

Cash flows from Investing Activities
Purchase of PPE (and Intangibles)
Investments made
Investments matured
Net cash from / (to) the Investing Activities

-74,998
-2,880,000
2,880,000
-74,998

2018
Actual
$

546,910
44,128
-87,610
-309,311
-66,477
13,000
140,640

599,245
50,248
-87,610
-309,311
-155,004
12,991
110,559

-19,000
-43,257
-3,385,000 -3,385,000
3,175,000 3,175,000
-229,000
-253,257

Cash flows from Financing Activities
Contribution by the Ministry of Education special needs modifications
Payments made for special needs
modifications
Contribution by the Ministry of Education Chamberlain block upgrade
Payments made for Chamberlain upgrade
Contribution by the Ministry of Education Furniture and Equipment Grant

-

250,000

250,000

-195,566

-220,561

-29,439

369,594
-5,223

-

-

Painting contract payments
Net cash from Financing Activities
Net increase/(decrease) in cash and
cash equivalents
Cash and cash equivalents at the beginning
of the year

-31,702
137,103

-31,702
-2,263

220,561

280,997

-90,623

77,863

11

280,668

280,668

202,805

Cash and cash equivalents at the end of
the year

11

561,665

190,045

280,668

The statement of cash flows records only those cash flows directly within the control of the School. This means
centrally funded teachers' salaries and the use of land and buildings grant and expense have been omitted.

1. Statement of Significant Accounting Policies
a) Reporting Entity
Tahunanui School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a
school as described in the Education Act 1989. The Board of Trustees (the Board) is of the view the
School is a public benefit entity for financial reporting purposes.
b) Basis of Preparation
Reporting period
The financial reports have been prepared for the period 1 January 2019 to 31 December 2019 and in
accordance with the requirements of the Public Finance Act 1989.
Basis of preparation
The financial statements have been prepared on a going concern basis, and the accounting policies
have been consistently applied throughout the period.
Financial Reporting Standards applied
The Education Act 1989 requires the School, as a Crown entity, to prepare financial statements in
accordance with generally accepted accounting practice. The financial statements have been
prepared in accordance with generally accepted accounting practice in New Zealand, applying Public
Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime as appropriate to public
benefit entities that qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it
meets the criteria specified as “having a primary objective to provide goods and/or services for
community or social benefit and where any equity has been provided with a view to supporting that
primary objective rather than for financial return to equity holders”.
Standard early adopted
In line with the Financial Statements of the Government, the School has elected to early adopt PBE
IFRS 9 Financial Instruments. PBE IFRS 9 replaces PBE IPSAS 29 Financial Instruments:
Recognition and Measurement. Information about the adoption of PBE IFRS 9 is provided in Note 36.
PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publically accountable and is not considered large
as it falls below the expenditure threshold of $30 million per year. All relevant reduced disclosure
concessions have been taken.
Measurement base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific
accounting policy.
Presentation currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.
Specific accounting policies
The accounting policies used in the preparation of these financial statements are set out below.
Critical accounting estimates and assumptions
The preparation of financial statements requires management to make judgements, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets,
liabilities, revenue and expenses. Actual results may differ from these estimates.
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
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estimates are recognised in the period in which the estimate is revised and in any future periods
affected.
Useful lives of property, plant and equipment
The School reviews the estimated useful lives of property, plant and equipment at the end of each
reporting date. The School believes that the estimated useful lives of the property, plant & equipment
as disclosed in the Significant Accounting Policies are appropriate to the nature of the property, plant
and equipment at reporting date. Property, plant and equipment is disclosed at note 14.
Critical judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:
Classification of leases
Determining whether a lease is a finance lease or an operating lease requires judgement as to
whether the lease transfers substantially all the risks and rewards of ownership to the school.
Judgement is required on various aspects that include, but are not limited to, the fair value of the
leased asset, the economic life of the leased asset, whether or not to include renewal options in the
lease term, and determining an appropriate discount rate to calculate the present value of the
minimum lease payments. Classification as a finance lease means the asset is recognised in the
statement of financial position as property, plant, and equipment, whereas for an operating lease no
such asset is recognised.
Recognition of grants
The School reviews the grants monies received at the end of each reporting period and whether any
require a provision to carry forward amounts unspent. The School believes all grants received have
been appropriately recognised as a liability if required. Government grants are disclosed at note 2.

c) Revenue Recognition
Government grants
The school receives funding from the Ministry of Education. The following are the main types of
funding that the School receives:
Operational grants are recorded as revenue when the School has the rights to the funding, which is in
the year that the funding is received.
Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the
salary period they relate to. The grants are not received in cash by the School and are paid directly to
teachers by the Ministry of Education.
Use of land and buildings grants are recorded as revenue in the period the School uses the land and
buildings. These are not received in cash by the School as they equate to the deemed expense for
using the land and buildings which are owned by the Crown.
Other grants
Other grants are recorded as revenue when the School has the rights to the funding, unless there are
unfulfilled conditions attached to the grant, in which case the amount relating to the unfulfilled
conditions is recognised as a liability and released to revenue as the conditions are fulfilled.
Donations, gifts & bequests
Donations, gifts and bequests are recorded as revenue when their receipt is formally acknowledged
by the school.
Interest revenue
Interest revenue earned on cash and cash equivalents and investments is recorded as revenue in the
period it is earned.
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d) Use of Land and Buildings expense
The property from which the School operates is owned by the Crown and managed by the Ministry on
behalf of the Crown. The School’s use of the land and buildings as occupant is based on a property
occupancy document as gazetted by the Ministry. The expense is based on an assumed market
rental yield on the value of land and buildings as used for rating purposes. This is a non-cash
expense that is offset by a non-cash grant received from the Ministry.
e) Operating Lease Payments
Payments made under operating leases are recognised in the Statement of Comprehensive Revenue
and Expense on a straight line basis over the term of the lease.
f) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the
outstanding liability. The finance charge is allocated to each period during the lease term on an
effective interest basis.
g) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks,
and other short term highly liquid investments with original maturities of three months or less, and
bank overdrafts. The carrying amount of cash and cash equivalents represent fair value.
h) Accounts Receivable
Short-term receivables are recorded at the amount due, less an allowance for credit losses. The
school applies the simplified expected credit loss model of recognising lifetime expected credit losses
for receivables. In measuring expected credit losses, short-term receivables have been assessed on a
collective basis as they possess shared credit risk characteristics. They have been grouped based on
the days past due. Short-term receivables are written off when there is no reasonable expectation of
recovery. Indicators that there is no reasonable expectation of recovery include the debtor being in
liquidation.
Prior Year Policy
Accounts Receivable represents items that the School has issued invoices for or accrued for, but has
not received payment for at year end. Receivables are initially recorded at fair value and subsequently
recorded at the amount the School realistically expects to receive. A receivable is considered uncollectable where there is objective evidence the School will not be able to collect all amounts due. The
amount that is uncollectable (the provision for uncollectibility) is the difference between the amount
due and the present value of the amounts expected to be collected.
i) Inventories
Inventories are consumable items held for sale and comprise stationery. They are stated at the lower
of cost and net realisable value. Cost is determined on a first in, first out basis. Net realisable value is
the estimated selling price in the ordinary course of activities less the estimated costs necessary to
make the sale. The write down from cost to net realisable value is recorded as an expense in the
Statement of Comprehensive Revenue and Expense in the period of write down.
j) Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued
and added to the investment balance. A loss allowance for expected credit losses is recognised if the
estimated loss allowance is not trivial.
Prior Year Policy
Bank term deposits for periods exceeding 90 days are classified as investments and are initially
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measured at the amount invested. Interest is subsequently accrued and added to the investment
balance. After initial recognition bank term deposits are measured at amortised cost using the
effective interest method less impairment.
Investments that are shares are categorised as “available for sale” for accounting purposes in
accordance with financial reporting standards. Share investments are recognised initially by the
School at fair value plus transaction costs. At balance date the School has assessed whether there is
any evidence that an investment is impaired. Any impairment, gains or losses are recognised in the
Statement of Comprehensive Revenue and Expense.
After initial recognition any investments categorised as available for sale are measured at their fair
value without any deduction for transaction costs the school may incur on sale or other disposal.
k) Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board’s
use of the land and buildings as ‘occupant’ is based on a property occupancy document.
Improvements to buildings owned by the Crown are recorded at cost, less accumulated depreciation
and impairment losses.
Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the
date of receipt, less accumulated depreciation and impairment losses. Cost or fair value as the case
may be, includes those costs that relate directly to bringing the asset to the location where it will be
used and making sure it is in the appropriate condition for its intended use.
Property, plant and equipment acquired with individual values under $1,000 are not capitalised, they
are recognised as an expense in the Statement of Comprehensive Revenue and Expense.
Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds
received with the carrying amounts (i.e. the book value). The gain or loss arising from the disposal of
an item of property, plant and equipment is recognised in the Statement of Comprehensive Revenue
and Expense.
Finance leases
A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership
of an asset, whether or not title is eventually transferred. At the start of the lease term, finance leases
are recognised as assets and liabilities in the statement of financial position at the lower of the fair
value of the leased asset or the present value of the minimum lease payments. The finance charge is
charged to the surplus or deficit over the lease period so as to produce a constant periodic rate of
interest on the remaining balance of the liability. The amount recognised as an asset is depreciated
over its useful life. If there is no reasonable certainty whether the school will obtain ownership at the
end of the lease term, the asset is fully depreciated over the shorter of the lease term and its useful
life.
Depreciation
Depreciation is charged for all property, plant and equipment. Depreciation of all assets is reported in
the Statement of Comprehensive Revenue and Expense. The estimated useful lives of the assets
are:
Leased assets
3 years
Building improvements – school
18 to 50 years
Information and communication technology
4 years
Furniture & equipment
15 years
Plant, equipment & grounds
5 to 20 years
Swimming pool
50 years
Library resources
10 years
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l) Intangible Assets—Software
Computer software acquired by the School is capitalised on the basis of the costs incurred to acquire
and bring to use the specific software. Costs associated with subsequent maintenance or licensing of
software are recognised as an expense in the Statement of Comprehensive Revenue and Expense
when incurred.
Computer software licences with individual values under $1,000 are not capitalised, they are
recognised as an expense in the Statement of Comprehensive Revenue and Expense when incurred.
Computer software that the school receives from the Ministry of Education is normally acquired
through a non-exchange transaction and is not of a material amount. Its fair value can be assessed at
time of acquisition if no other methods lead to a fair value determination. Computer software
purchased directly from suppliers at market rates are considered exchange transactions and the fair
value is the amount paid for the software.
The carrying value of software is amortised on a straight line basis over its useful life. The useful life
of software is estimated as three years. The amortisation charge for each period and any impairment
loss is recorded in the Statement of Comprehensive Revenue and Expense.
m) Impairment of Property, Plant, and Equipment and Intangible assets
The school does not hold any cash generating assets. Assets are considered cash generating where
their primary objective is to generate a commercial return.
Non cash generating assets
Property, plant, and equipment and intangible assets held at cost that have a finite useful life are
reviewed for impairment whenever events or changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the
asset’s carrying amount exceeds its recoverable service amount. The recoverable service amount is
the higher of an asset’s fair value less costs to sell and value in use.
Value in use is determined using an approach based on either a depreciated replacement cost
approach, restoration cost approach, or a service units approach. The most appropriate approach
used to measure value in use depends on the nature of the impairment and availability of information.
If an asset’s carrying amount exceeds its recoverable service amount, the asset is regarded as
impaired and the carrying amount is written down to the recoverable amount. The total impairment
loss is recognised in the surplus or deficit.
The reversal of an impairment loss is recognised in the surplus or deficit.
n) Accounts Payable
Accounts Payable represents liabilities for goods and services provided to the School prior to the end
of the financial year which are unpaid. Accounts Payable are recorded at the amount of cash required
to settle those liabilities. The amounts are unsecured and are usually paid within 30 days of
recognition.
o) Employee Entitlements
Short-term employee entitlements
Employee benefits that are due to be settled within 12 months after the end of the period in which the
employee renders the related service are measured on accrued entitlements at current rates of pay.
These include salaries and wages accrued up to balance date and annual leave earned to but not yet
taken at balance date.
Long-term employee entitlements
Employee benefits that are due to be settled beyond 12 months after the end of the period in which the
employee renders the related service, such as long service leave and retirement gratuities, have been
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calculated on an actuarial basis.
The calculations are based on:
·
·

likely future entitlements accruing to staff, based on years of service, years to entitlement, the
likelihood that staff will reach the point of entitlement, and contractual entitlement information; and
The present value of the estimated future cash flows

p) Provision for Cyclical Maintenance / Painting Contract Liability
The property from which the School operates is owned by the Crown, and is vested in the Ministry.
The Ministry has gazetted a property occupancy document that sets out the Board’s property
maintenance responsibilities. The Board is responsible for maintaining the land, buildings and other
facilities on the School site in a state of good order and repair.
Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the
most significant part of the Board’s responsibilities outside the day-to-day maintenance. The provision
for cyclical maintenance represents the obligation the Board has to the Ministry and is based on the
Board’s 10-year property plan (10YPP).
q) Financial Assets and Liabilities
The School’s financial assets comprise cash and cash equivalents, accounts receivable and
investments. All of these financial assets are categorised as “loans and receivables” for accounting
purposes in accordance with financial reporting standards.
The School’s financial liabilities comprise accounts payable, borrowings, finance lease liability, and
painting contract liability. All of these financial liabilities are categorised as “financial liabilities
measured at amortised cost” for accounting purposes in accordance with financial reporting
standards.

r) Borrowings
Borrowings on normal commercial terms are initially recognised at the amount borrowed plus
transaction costs. Interest due on the borrowings is subsequently accrued and added to the
borrowings balance. Borrowings are classified as current liabilities unless the school has an
unconditional right to defer settlement of the liability for at least 12 months after balance date.
Grants determined by the Minister of Education for operational activities includes all items (core
components) included in the Operational Funding notice. Borrowings include but not limited to bank
overdrafts, operating leases, finance leases, painting contracts and term loans.
s) Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of
accounts receivable and accounts payable which are stated as GST inclusive.
The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and
financing activities, is classified as a net operating cash flow in the statements of cash flows.
Commitments and contingencies are disclosed exclusive of GST.
t) Budget Figures
The budget figures are extracted from the School budget that was approved by the Board of Trustees
at the end of 2018.
u) Services Received In-kind
From time to time the School receives services in-kind, including the time of volunteers. The School
has elected not to recognise services received in kind in the Statement of Comprehensive Revenue
and Expense.
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2. Government Grants

Operational grants
Special education
Teachers salaries grant
Use of land and buildings grant
Other government grants

3. Local Funds
Local funds raised within the School's community are made up of:
Revenue
Activities
Trading (stationery, photocopying & uniform sales)
School gala
Fundraising Committee & Board Activities
Donations
Grants
Other fundraising
Expenses
Activities
Trading (stationery, photocopying & uniform sales)
School gala
Fundraising Committee & Board Activities
Net surplus for the year
4. Learning Resources

Curricular
Special education
Information and communication technology
Library resources
Employee benefits - salaries
Staff development

2019
Actual
$

2019
Budget
$

2018
Actual
$

451,977
96,854
1,403,779
373,129
10,412

473,550 481,126
68,060
98,970
1,345,049 1,404,728
370,000 377,997
5,300
19,149

2,336,151

2,261,959 2,381,970

2019
Actual
$

2019
Budget
$

2018
Actual
$

22,073
1,428
0
14,022
14,531
7,581
45,004

12,120
1,408
5,000
6,300
10,000
0
9,300

9,865
1,788
0
12,299
11,900
3,419
10,977

104,639

44,128

50,248

24,067
623

12,120
772

10,220
787

0
2,269
26,959
77,680

0
1,400
14,292
29,836

0
1,990
12,997
37,251

2019
Actual
$

2019
Budget
$

2018
Actual
$

43,284
137,726
6,117
5,139
1,472,356
11,089

48,040
44,803
129,518 150,610
7,040
8,525
6,000
5,695
1,395,322 1,465,508
16,900
14,493

1,675,711

1,602,820 1,689,634
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5. Administration

2019
Actual
$

2019
Budget
$

2018
Actual
$

Audit fees
Board of Trustees fees
Board of Trustees expenses
Communication
Consumables
Postage
Other

3,350
4,250
5,280
3,301
2,074
14
5,769

3,350
4,950
2,700
3,600
2,050
1,000
7,036

3,200
4,650
2,597
3,379
2,044
610
7,018

Employee benefits - salaries
Insurance

67,343
5,658

65,807
5,700

64,587
5,713

97,039

96,193

93,798

6. Property

2019
Actual
$

2019
Budget
$

2018
Actual
$

Caretaking and cleaning consumables
Cyclical maintenance provision
Grounds

60,121
43,299
3,816

60,640
35,000
6,020

59,448
33,870
6,476

25,735
3,303
24,061
373,129
32,860
566,324

29,000
3,360
20,570
370,000
32,254
556,844

28,215
3,269
17,213
377,997
29,564
556,052

Heat, light and water
Rates
Repairs and maintenance
Use of land and buildings
Employee benefits - salaries

The use of land and buildings figure represents 8% of the school’s total property value. Property values
are established as par of the nation-wide revaluation exercise that is conducted every 30 June for the
Minister of Education's year-end reporting purposes.
7. Depreciation of Property, Plant & Equipment

2019
Actual
$

2019
Budget
$

2018
Actual
$

Leased assets

7877
16,317
5,959
20,067
33,925
3,225

7788
16,317
5,964
17,495
32,992
3,337

7541
16,317
7,935
22,369
32,881
3,277

87,370

83,893

90,320

Building improvements - Crown
Furniture and equipment
Information and communication technology
Plant, equipment and grounds
Library resources

8. Cash and Cash Equivalents

Cash on hand
Bank current accounts
Short-term deposits with a maturity less than three months

9. Accounts Receivable

Debtors
Interest accrued
Teacher salaries grant receivable

10. Investments

Short-term deposits with maturities between three
months and one year

2019
Actual
$

2019
Budget
$

2018
Actual
$

50
311,615
250,000

50
39,995
150,000

50
130,618
150,000

561,665

190,045

280,668

2019
Actual

2019
Budget

2018
Actual

$

$

$

1,566
451
89,699

5,728
3,834
93,851

5,728
3,834
93,851

91,716

103,413

103,413

2019
Actual
$

2019
Budget
$

2018
Actual
$

400,000

300,000

400,000

11. Property, Plant and Equipment

2019

Accumulated Net Book
Cost Depreciation
Value
$
$
$

Leased assets
Building improvements - school
Information and communication technology
Furniture and equipment

35,939
610,845
98,590
94,707

(21,661)
(255,513)
(67,184)
(52,207)

14,278
355,332
31,406
42,500

Plant, equipment and grounds
Library resources

578,035
34,950

(146,657)
(18,204)

431,378
16,746

1,453,066
The net carrying value of equipment held under the finance lease is nil
2018
$

(561,426)

891,640

$

$

Leased assets
Building improvements - school
Information and communication technology
Furniture and equipment
Plant, equipment and grounds

24,979
610,845
109,188
126,937
545,333
36,639

(13,784)
(239,196)
(79,130)
(83,009)
(115,855)
(18,935)

11,195
371,649
30,058
43,928
429,478
17,704

1,453,921

(549,909)

904,012

Library resources

12. Accounts Payable

Operating creditors
GST payable
Banked staffing overuse
Employee benefits - salaries
Employee benefits - leave accrual

13. Provision for Cyclical Maintenance

Provision at the start of the year
Increase to the provision during the year
Balance transferred to contract liability
Use of the provision during the year
Provision at the end of the year

Current Liability
Non Current Liability

2019
Actual

2019
Budget

2018
Actual

$

$

$

72,740
52,159
15,253
90,468
22,469

21,917
10,847
5,527
94,830
20,026

21,918
10,847
5,692
94,664
20,026

253,089

153,147

153,147

2019

2019

2018

Actual
$

Budget
$

Actual
$

144,621
43,299
-100,309
-62,611

144,621
35,000
-115,900
-31,109

110,751
33,870
-

25,000

32,612

144,621

0
25,000

0
32,612

31,702
112,919

25,000
32,612 144,621
The Board has a cash management plan to ensure that sufficient cash is available to meet all maintenance
obligations as they fall due over the next 10 years. The amount recognised as a provision is the best
estimate of the expenditure required to settle the present obligations at 31 December 2019. Present
obligations are identified in the school's current 10 year property plan approved by the Ministry on
15 August 2015. The provision has not been adjusted for inflation and the effect of the time value of
money. The current plan has been updated and approved by the Ministry on the 19th of January 2018.

14. Painting Contract Liability

2019
Actual
$

2019
Budget
$

2018
Actual
$

Current Liability
Non Current Liability

33,110
67,199

31,702
80,307

0
0

100,309

112,009

0

In 2018 the Board signed an agreement with Programmed Maintenance Services NZ Ltd (the
contractor) for an agreed programme of work covering a seven year period. The programme
provided for one exterior repaint of the Ministry owned buildings (2019), with regular maintenance
in subsequent years.

15. Finance Lease Liability
The School has entered into eight finance lease agreements for computers.
Minimum lease payments payable:

No Later than One Year
Later than One Year and no Later than Five Years
Later than Five Years

2019
Actual
$

2019
Budget
$

6,304
8,488

8746
3502

Actual
$
8,747
3,502

0

0

0

14,792

12,248

12,249

16. Funds Held for Capital Works Projects
During the year the school received and applied funding from the Ministry of Education for
the following capital works projects:
Opening
Receipts Payments
2019
Special Needs Modifications
Upgrade to Chamberlain block
Totals
2018
Special Needs Modifications
Totals

Balance
from MOE
$
$
220,560
- 369,594

2018

Closing

Balance
$
$
195,566
24,994
5,223 364,371

220,560

369,594

200,789

389,365

(482)

250,000

28,958

220,560

(482)

250,000

28,958

220,560

17. Related Party Transactions
The School is a controlled entity of the Crown, and the Crown provides the major source of revenue
to the school. The school enters into transactions with other entities also controlled by the Crown,
such as government departments, state-owned enterprises and other Crown entities. Transactions
with these entities are not disclosed as they occur on terms and conditions no more or less
favourable than those that it is reasonable to expect the school would have adopted if dealing with
that entity at arm’s length.
Related party disclosures have not been made for transactions with related parties that are within a
normal supplier or client/recipient relationship on terms and condition no more or less favourable than
those that it is reasonable to expect the school would have adopted in dealing with the party at arm's
length in the same circumstances. Further, transactions with other government agencies (for example,
Government departments and Crown entities) are not disclosed as related party transactions when
they are consistent with the normal operating arrangements between government agencies and
undertaken on the normal terms and conditions for such transactions.

18. Kiwisport Funding
Kiwisport is a Government funding initiative to support students' participation in organised sport. In
In 2019 the school received total Kiwisport funding of $4099 excluding GST. The funding was spent on
sports equipment, specialist swimming lessons and the "No Child Left Inside" programme.
In 2018 the school received total Kiwisport funding of $4531 excluding GST. The funding was spent on
continuing to support students into after school sporting activities as well as sports equipment.
19. Remuneration
Key Management Personnel Compensation
Key management personnel of the school include all trustees of the Board, Principal, & Deputy Principals

Salaries and other short tem employee benefits: (3.3 FTTEs)
Post-employment Benefits
Other Long-term Benefits
Termination benefits

2019
Actual
$

2018
Actual
$

344060
-

321829
-

Board of Trustee and Committee members
The total value of the remuneration paid or payable to trustees of the Board and committee members
was as follows:
2019
Actual
$

2018
Actual
$

4,250
-

4,650
-

4,250

4,650

Board of Trustees
Committee members

The full-time equivalent for Board members has been determined based on attendance at Board meetings,
other meetings and obligations of the Board, such as stand downs and suspensions, plus the estimated
time for Board members to prepare for meetings.
The total value of remuneration paid or payable to the Principal is in the following bands:
2019
Actual
Principal
$
Salaries and other short term employee benefits:
Salary and other payments
Benefits and other emoluments
Termination benefits

140 - 150
0 - 10
-

Other Employees
No other employee received total remuneration over $100,000 (2018: nil).

2018
Actual
$
140 - 150
-

20. Compensation and other Benefits upon leaving
The total value of compensation or other benefits paid or payable to persons who ceased to be
trustees, committee members, or employees during the financial year in relation to that cessation
and number of persons to whom all or part of that total was as follows:
2019
Total value
Number of people

2018

Actual

Actual

-

-

21. Contingencies
There are no contingent liabilities and no contingent assets as at 31 December 2019.
(Contingent liabilities and assets at 31 December 2018: nil).
Holidays Act Compliance - School Payroll
The Ministry has commenced a review of the schools sector payroll to ensure compliance with the
Holidays Act 2003. The initial phase of this review has identified areas of non-compliance. The Ministry
has recognised an estimated provision based on the analysis of sample data, which may not be wholly
representative of the total dataset for Teacher and Support Staff Entitlements. A more accurate estimate
will be possible after further analysis of non-compliance has been completed, and this work is ongoing.
Final calculations and potential impact on any specific individual will not be known until further detailed
analysis has been completed
To the extent that any obligation cannot reasonably be quantified at 31 December 2019, a contingent
liability for the school may exist.
22. Commitments
(a) Capital Commitments

As at 31 December 2019 Tahunanui School has received $369,594 in funding from its 5YPP from the
Ministry of Education to upgrade the Chamberlain block. Permits were obtained in 2019 and construction
will commence early in 2019 with expected completion by term .2, 2020. A contract was signed in Dec
for $12,500 exc GST to construct accessways for this project.
The special needs modification project which began in 2018 has yet to be completed. Of the $250,000
received there is $24,994 unspent. Remaining modifications outside the Chamberlain block will be made
once the upgrade within the interior block is complete.
As at 31 Dec 2018 Tahunanui School has a special needs modification project underway. This project
is funded by the Ministry of Education. The school has received $250,000 and the funds will be used to
facilitate vision impaired students mobility throughout the school. The bulk of the project has yet to
commence.

(b) Operating Commitments
As at 31 December 2019 the Board had entered into the following contracts:
(a) one operating lease for three photocopiers; and a programmed maintenance contract to paint,
wash and maintain the school buildings.

No later than one year
Later than one year and no later than five years
Later than five years

2019

2018

Actual

Actual

$

$

31,702
158,510
0

6,040
0
0

190,212

6,040

During the year one operating lease for 10 laptops ceased. The school entered two further leases for 10
more laptops (including one not subsidised by the Ministry of Education) and these are now treated
as finance leases.
23. Statement of Financial Performance
This statement details the school's actual performance against the budget established by the Board.

Working Capital
Current Assets
Less Current Liabilities

Actual
2019
$

Budget
2019
$

Actual
2018
$

1,058,273
681,868
376,405

598,128
193,595
404,533

788,751
414,156
374,595

68%
4%
23%

69%
4%
24%

69%
4%
23%

Expense Ratios to Total Revenue
Learning Resources
Administration
Property Management
Fixed Assets
Learning Assets

$ 26,106 $

14,000

$ 15,039

$ 11,089 $

16,900

$ 14,493

Staff Training
Costs exclusive of Relief Teachers
24. Managing Capital
The School’s capital is its equity and comprises capital contributions from the Ministry of Education
for property, plant and equipment and accumulated surpluses and deficits. The School does not
actively manage capital but attempts to generate a small surplus from year to year.
25. Events after Balance Date
There were no significant events after the balance date that impact these financial statements.

26. Overseas Travel
Principal Barbara Bowen joined two other local Principals and travelled to Melbourne to attend
a Women in Education conference. The trip took nearly a week, and cost Tahunanui
School $3,041. $666 of this was offset by a grant from the Nelson Principals' Association.
The $3,041 was part of the total staff development costs - ref to note 4
27. Adoption of PBE IFRS 9 Financial Instruments
In accordance with the transitional provisions of PBE IFRS 9, the school has elected not to restate the
information for previous years to comply with PBE IFRS 9. Adjustments arising from the adoption of
PBE IFRS 9 are recognised in opening equity at 1 January 2019. Accounting policies have been
updated to comply with PBE IFRS 9. The main updates are:
• Note 9 Account Receivables: This policy has been updated to reflect that the impairment of short-term
receivables is now determined by applying an expected credit loss model.
• Note 10 Investments (Term Deposits): This policy has been updated to explain that a loss allowance
for expected credit losses is recognised only if the estimated loss allowance is not trivial.
Upon transition to PBE IFRS9 there were no material adjustments to these financial statements
The measurement categories and carrying amounts for financial liabilities have not changed between
the closing 31 Dec 2018 and opening 1 Jan 2019 dates as a result of the transition to PBE IFRS 9.
28. Impact from Covid-19
On March 11, 2020, the World Health Organisation declared the outbreak of COVID-19 (a novel
Coronavirus) a pandemic. Two weeks later, on 26 March, New Zealand increased its' COVID-19 alert
level to level 4 and a nationwide lockdown commenced. As part of this lockdown all schools were closed.
While the disruption is currently expected to be temporary, there is a level of uncertainty around the
duration of the closure.
At the date of issuing the financial statements, the school has been able to absorb the majority of the
impact from the nationwide lockdown as it was decided to start the annual Easter School holidays early.
In the periods the school is open for tuition, the school has switched to alternative methods of delivering
the curriculum, so students can learn remotely.
At this time the full financial impact of the COVID-19 pandemic is not able to be determined, but it is not
expected to be significant to the school. The school will continue to receive funding from the Ministry of
Education, even while closed.

The mid winter swim is a long
standing Tahunanui School
tradition. This year we were lucky
enough not the have frost on the
beach or a fresh dumping of snow
on the hills, but it was certainly
very chilly anyway!!
A hot milo and chocolate fish helped
everyone warm up before a walk
back to school.

The school chess
team

A student out and about
enjoying some physical
activity on our new in-school
cycle track. Thanks to
everyone who made this
project a success.
Helping in the
school’s library
Junior Tosswill students are eligible to receive the Muffy award,
Chamberlain students are eligible to receive the Tuatara award
and Burrell’s senior students the Stretch award
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